CHAMBERS OF JAMES DINGEMANS Q.C.

3 HARE COURT


POLICY FOR SELECTION OF PUPILS AND TENANTS



1. THE WORK OF CHAMBERS

Chambers’ work is concentrated in the following areas:

Business and commercial law, including banking, finance, insurance, company, insolvency, mortgages, the sale and carriage of goods, the supply of services, leasing, commercial property and construction.

Common law, including personal injury, professional negligence, police law, employment, and landlord and tenant.

Appeals to the Privy Council, including constitutional, civil and criminal cases.  Chambers have been closely associated with the work of the Privy Council for many years and also undertake direct access work in a number of the Commonwealth jurisdictions.


1. PUPILLAGE

Number of Pupils
Chambers aims to have two pupils at any time and will consider applications for twelve, first six or second six month pupillages.

Finance for Pupils
With effect from October 2013 Chambers offer funding to each of its pupils of £40,000, being £20,000 for the first six months and £20,000 from receipts and/or Chambers’ funds in the second six months.

Selection Procedure
3 Hare Court is committed to the Equality and Diversity Code for the Bar and a member of the Pupillage Portal, the Bar Council’s online pupillage applications system.  We have filled our vacancies for the pupillage year 2012/13 and will be accepting applications for pupillages to commence in October 2013 through the Pupillage Portal summer season 2012.  The closing date for this is likely to be towards the end of April.  Selection for interview is carried out by the Pupillage Committee (a quorum of 2 or more members of Chambers and one clerk) on the basis of the information disclosed in the Pupillage Portal application form.  Interviews, which are expected to take place on a Saturday in July 2012, will be conducted by a panel of four members of Chambers and will last approximately 20 minutes.  Second interviews will be held.  Applicants will be expected to satisfy the following criteria:-
1. Intellectual ability.
1. Basic legal knowledge and practical analytical skills.
1. Oral skills and ability to relate to others.
1. Initiative, application and motivation.
1. Reasons for applying to Chambers.

Applications are welcomed and encouraged from either sex, from any ethnic background and irrespective of age.

Unfunded Overseas Pupillage
Chambers will also consider applications for an unfunded pupillage from non-EU overseas students.  It is a condition of the Bar Council’s funded pupillage waiver that the candidate must return to his or her home jurisdiction on completion of the pupillage and they will not, therefore, be considered for a tenancy.  Applications for an unfunded pupillage for 2012/13, for either six or twelve months, should be sent to the Chambers Administrator, Michael Oliver (michaeloliver@3harecourt.com) by 31st March 2012.  Application is by way of a CV and a short covering letter (no more than one side of A4 paper) and can be made by either post or email.

The Role and Duties of Pupils
During the first six months of pupillage a pupil will be required to read the pupil supervisor’s papers and draft pleadings and write opinions.  A pupil will also be expected to do research and provide notes for the pupil supervisor.  The pupil will accompany his/her pupil supervisor to Court and attend conferences with professional and lay clients.  At all times a pupil will be expected to be well versed in the rules of conduct and etiquette expected at the Bar.  A pupil will be encouraged to do paperwork for all members of Chambers and given the opportunity to see court work done by the most senior and most junior members of Chambers.  In the second six months pupils can expect to be in court up to twice a week.  For the most part, this will be civil applications and small claims or collecting judgments in the Privy Council.  Subject to any specific request by a solicitor, work is allocated to second six pupils on a strictly rotational basis according to a schedule kept by the clerks.  

The Pattern of Pupillage
A twelve month pupil will spend two months with each of six different pupil supervisors.  A six month pupil will spend two months with each of three different pupil supervisors.
Chambers will ensure that the work undertaken in the first and/or second six months is sufficiently varied to be able to complete the Bar Council’s General Commercial checklist.

Periodic appraisals and assessments
Chambers operates a system of regular appraisals and assessments:
1. Monthly appraisals are carried out by pupil supervisors.
1. At the end of each period of pupillage an assessment record is completed by the relevant pupil supervisor and the pupil given the opportunity to comment.
1. Twelve month pupils are reviewed by the Head of Chambers and Head of Pupillage at the end of the first six months.


Selection for tenancy
Chambers aim to recruit up to two new tenants each year.

Pupils are assessed for tenancy by reference to the following criteria:
1. Intellectual ability.
1. Research and analytical skills.
1. Written work.
1. Oral skills.
1. Ability to relate to others.
1. Ability to cope under pressure.
1. Initiative, application and motivation.

A successful candidate will have the ability to identify, analyse and argue the salient points, produce good written work, cope under pressure and develop a strong practice.

Tenancy decisions are taken by Chambers as a whole following a meeting of all the members of Chambers held in late July.  A pupil will be notified by 1st August whether he/she has secured a tenancy.

Pupils not taken on as Tenants
Those not taken on as tenants will be encouraged and assisted to find a third six month pupillage at other Chambers.  Chambers has in the past been fortunate in managing to assist most pupils to obtain other offers of either pupillage or tenancy.




3.	MINI-PUPILLAGES
 
 
Assessed mini-pupillages are available.  These are for two days and will, as far as possible, consist of one day spent in Court and one in Chambers.  To apply, please write to or email (michaeloliver@3harecourt.com)  the Chambers Administrator, Michael Oliver, enclosing a copy of your CV.  
 
There are three windows in which to apply:
1. For February to May you should apply between 1st August and 31st October.
1. For June, July and the second half of September you should apply between 1st November and 31st March.  We do not take mini-pupils during August and the first half of September.
1. For October to January you should apply between 1st April and 31st July.

Chambers will assess all applications received during each window shortly after the closing date.
 
There is no requirement for pupillage applicants to have undertaken an assessed mini-pupillage.  The results of the assessment will however be taken into account when selecting for interview and pupillage.
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